


NOTES AND JOTTINGS. 


The Sustentation Fund now amounts to £150,000. 


* * * * * 


The T.P.S. have had a most successful year in 1920. 
4,000 new members, 9,100 new benefits taken up, 
total invested funds, £1,500,000. 


* a Sek * % 


The Union membership for 1920 will exceed 
115,000. 


* * * * * 


The rumour that the T.P.S. had been badly hit by 
the suspension of Farrow’s Bank has no foundation 
in fact. The Society has no account at Farrow’s, while 
the list of investments can be found in the Annual 
Report issued to members. 


* * * * * 


The Union representatives on the Burnham 
Committee dealing with the salaries of Technical 
Teachers, are: Mr. C. W. Crook, B.Sc., B.A., Mr. A. 
Tasker, Miss E. R. Conway, M.A., and Miss J. F. 
Wood, B.A. 


* * * * * 


Our Legal Department dealt with 2,717 cases last 
year. 


* * * oo * 


The draft scheme for the amalgamation of the 
N.U.T. and L.T.A. passed the Executive at the 
January meeting, and the L.T.A. General Committee 
at the December meeting. If approved by the 
Annual Conferences of the respective organisations, it 
will come into operation on January ist, 1922. 


* * * * * 


Seven candidates are in the field for Executive 
honours in Division 10 (London) : Mr. H. H. Barnett 
(Hackney), Mr. J. C. Buckley (East London), Mr. 
W. P. Folland (East Lambeth), Mr. J. H. L. Ridley 
(Finsbury and City), Mr. E. J. Sainsbury (West 
London), Miss A. K. Williams (West Lambeth), and 
Mr. I’. E. Wolstenholme (Hackney). 


* * * * * 


_ There are five aspirants to the Vice-Presidency, 
including Mr, E. J. Sainsbury (West London). 
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HOW LONDON BENEFITS FROM THE 
B. & O. FUND. 

The following statement summarises the benefits 
of the Benevolent and Orphan Fund granted to 
London teachers, or the widows and orphans of 
former London teachers, during the past two years :— 


1919. 1920. 
S. a. fet Sa. G, 
Home Allowances al Te ee TOR BG 
Annuities - - =2- 20019 2 o 2,206 I0 — 
Temporary Relief and 
Special Grants - ee SY Honey ae? 2,405, 2. 2 
Temporary Relief to 
Annuitants - - 37 10 = 20 —- = 
Loans - - - 80 - —- I50 -—- — 
London Boys in Syden- 
ham Orphanage - 600 —- = 1,096 8 4 
London Girls in Sheffield 
Orphanage - - 280 -—- — 408 6 8 
Hospital Letters 
Granted - - - 1 ho Pray al | 45 3°06 
£6,271 18 6. £6,526°16 2 


As the total expenditure on benefits has been 
roughly £30,000, London teachers have received more 
than one-fifth of the disbursements for the whole 
country, and this consideration should stimulate all 
collectors and workers to renewed efforts. 

It would also be well if each school collector would 
emphasise the meaning of the statistics given, and 
particularly in view of the efforts that are being 
made to discredit the work of the fund. 

It should also be noted and emphasised that the 
Benevolent and Orphan Fund of the National Union 
of Teachers is the only Teachers’ Charitable Fund 
that throws open its benefits to all classes and grades 
of teachers. It neither gives nor refuses aid to any 
applicant on the grounds of being head or assistant, 
man Or woman, subscriber or non-subscriber, but the 
two criteria which are vital are :— 

(a) Is the applicant in need of help ? 
(o) Are the applicant’s circumstances deserving 
of help ? 

Naturally, membership of the Benevolent and 
Orphan Fund, taken as evidence of a desire to help 
others in their time of need, is considered, but applica- 
tions for temporary relief from those who have never 
been members of the Union or subscribers to the Fund 
are received and granted every month. 

The Fund, therefore, is in no sense a Provident 
Society, offering its benefits only to those who 
subscribe; but is essentially a Charitable Fund, 
coming to the aid of all teachers and their dependents 
who may be in need. 

How effective it has proved to London teachers in 
their day of trouble, the figures we have set out bear 
eloquent testimony. 


THE ONLY WAY. 


Mr. Fisher’s letter to the Local Education Autho- 

rities will shatter the hopes of many thousands 
of teachers up and down the country. It is not 
without its significance to London teachers. It is 
true that L.C.C. teachers are enjoying—thanks to the 
Union—the benefits of Scale IV. with an ‘‘ immediate 
carry over,’’ and it is true we may depend on the 
Council to carry on, if at all possible, but in these 
days of national financial stress we must be prepared 
for anything. Surprise waits on surprise. Unem- 
ployment is on the increase everywhere. and the 
Government are busy devising schemes to meet the 
national need. There is no reason to doubt Mr. 
Fisher’s anxiety to secure better pay for teachers, and 
therefore we may rest assured the Board of Educa- 
tion will do its utmost to see existing scales are 
maintained ; but in respect of finance the Board of 
Education is in the hands of the Treasury and the 
Chancellor of the Exchequer, who regard it as one of 
the many spending departments whose estimates need 
watching. In face, then, of the Seventh Report from 
the ‘‘ Select Committee on National Expenditure,’’ 
with its criticisms on education expenditure, and in 
face of the letter from Mr. Fisher on the application of 
the Burnham Committee’s report, what is the great 
lesson of the moment to teachers? It is this: Con- 
_solidate your forces, close up your ranks, unite, go 
|forward as one body and speak with one voice. 
| There never was a time in the history of the pro- 
fession when union was more necessary. Unfor- 
tunately, there never was a time when disunion was 
more in evidence. We have separate organisations 
formed and forming for the attainment of opposing 
objects, the pursuit of which is blinding them to the 
strength of the present-day general attack on the 
finance of education itself. 

In London, the Schoolmasters’ Association has 
declared open war on the N.U.T. We have before us 
as we write some of the literature distributed to its 
members immediately prior to the Christmas recess. 
One leaflet is in the form of a letter from Mr. H. 

| Sprigge, president of the Association, the whole 
burden of which is opposition to ‘‘ Equal Pay.’ His 
concluding sentence is: ‘‘It is therefore with deep 
regret that we are compelled to recommend our 
members to withdraw from all organisations which 
have adopted the principle of Equal Pay.” Imagine 
the statesmanship embodied in such a recommenda- 
tion! Teachers at this juncture are actually advised 
to leave the only organisation in the country strong 
enough to resist attacks on recently improved pay 
in order to strengthen an organisation whose one and 
only object is to put up a stiff fight against something 
which neither the Board of Education nor the Local 
Education Authorities have the faintest idea of pro- 
posing! Queer advice, is it not? We have more 
confidence in the common sense of the London man 
teacher than to think this advice will be taken. It 
must be quite cheering to the leaders of the ‘‘ London 
Unit ” of the National Federation of Women Teachers 
to find certain men treading so closely in their foot- 
steps. 

The L.S.A. are quite determined, it seems, to offer 
every inducement for the men to leave the N.U.T. 
They are forming a Benevolent Fund because, as they 
naively state, ‘‘ non-members of the Union will be at 
a serious disadvantage when applying for relief.’’ In 
order to give this new fund of theirs a special send-off, 


they attack the administration of the N.U.T. B. and 
O. Fund on the ground of its expense: ‘It is in- 
tended that the L.S.A. Benevolent Fund shall never 
become such a magnificent institution as to necessitate 
such huge administrative expenses.’’ Evidently 
something quite the reverse of ‘‘ magnificent ’’ is con- 
templated. The L.S.A. already provides legal aid, 
we believe, but as yet has no Provident Society. The 
need for provision in case of sickness, however, is 
recognised, and a way out via the Union is indicated. 
We quote the following from their Christmas litera- 
ture :—‘‘ To N.U.T. members: You are a man, and 
if you are not a believer in Equal Pay there are only 
two considerations which hold you in the N.U.T.— 
(1) Phe L.S.A. can and does provide effective legal aid 
for its members. (2) You can come out of the 
N.U.T. and still remain in the Teachers’ Provident 
Society. DIGEST THESE TWO FACTS AND LEAVE THE 
N.U.T. JOIN THE MEN’S ASSOCIATION.” 

This we take to be a declaration of open hostility 
to the Union. We need scarcely say we regret it. 
Such a declaration would be deplorable at any time. 
Just now itis madness. In the interests of the whole 
teaching body we hope there are few whose vision is 
so poor that a mere apparition is sufficient to conceal 
the marshalling of real enemies. The one great 
business of London teachers to-day, secondary and 
primary, technical and day continuation, heads and 
assistants, men and women—is to maintain existing 
standards in education and attained increases in pay. 
The only way to carry it through is by conjoint action. 
Small organisations, working alone or in opposition, 
do*nothing but court failure. Happily the N.U.T. 
emerges from the year 1920 stronger than ever. It 
has a larger membership and more accumulated 
funds than at any previous period of its history. It 
is undoubtedly a power. To weaken it by secession 
is to destroy the teachers’ chief weapon of defence at 
a time when the whole profession is most in need of it. 
The only way is to stand by the N.U.T. If you are 
a member, retain your membership ; if you are not a 
member, become a member at once and stand shoulder 
to shoulder with the men and women who have 
fought the teachers’ battles in the past and will fight 
them in the future. (Schoolmaster, January 8th, 
1921.) 


THE THANK-OFFERING FUND. 


The total amount of subscriptions received to date 
is £87,656 16s. 4d., and of this amount £49,983 10s. od. 
has already been distributed in grants. There are at 
present on the Thank-offering Fund Lists 1,444 
retired and disabled teachers, whose total incomes are 
less than {00 per annum, and of these more than 
450 have less than £50 per annum to exist upon. 
This, in spite of the increase granted under the 
‘Increase Pensions Act’’ 1920. It will be seen, 
therefore, that if the Thank-offering Fund Committee 
is to be able to continue to relieve the distress of 
these old colleagues a very large sum of money will 
be required. 

The Committee wish to place on record their deep 
gratitude to all those enthusiastic workers who have 
helped to make it possible to render such substantial 
aid in so large a number of necessitous cases. That 
such assistance is greatly “appreciated is shown by” 
the numerous touching letters of thanks which have 
been received at Hamilton House, 


’ 


SALARIES IN THE LONDON AREA. 


The following table shows the improved salaries 
now being paid to teachers by Local Education 
Authorities in ,the extra-Metropolitan area, based 
on Scale IV. of the Burnham Report :— 



































Key Figures. ae Teistok 
. n 
Authority. ge ae yee Operation. Carry Over. 
Sap ak he ee | 
Tottenham - | 440 | 390 | 20 1/4/20; }%. } fF. 
Hendon - | 425 | 375 | 15 | 1/ 4/20 | Completed 
by 1/4/22. 
Wood Green 425 | 360 | 15 1/ 4/20 | Complete by 
1/10/20. 
London - | 425 | 340 | 123 | 1/ 4/20 | Complete. 
Middlesex - | 425 | 340 | 124 | 1/10/20 | Complete. 
East Ham. - | 425 | 350 | 124 1/10/20 | Complete. 
Acton - - | 425 | 340 | 123 | 1/10/20 | Completed 
by 1/4/21. 
Barking - | 425 | 340 | 124 | 1/10/20 ac §. 
Beckenham - | 425 | 340 | 124 | 1/10/20 | Complete. 
Bromley - | 425 | 340 | 124 | 1/10/20 | Complete. 
Chiswick - | 425 | 340 | 124 | 1/10/20 | Complete. 
Ealing - | 425 | 340 | 124 | 1/10/20 | Complete. 
Edmonton - | 425 | 350 | 20 1/ 4/20 | Complete. 
Erith - - | 425 | 340 | 123 | 1/ 4/20 | Complete. 
Finchley - | 425 | 340 | 123 | 1/ 4/21 | Complete. 
Heston - | 425 | 340 | 123 | 1/10/20 | Complete. 
Hornsey - | 425 | 340 | 123 | 1/ 4/20 | Completed 
by 1/4/21. 
Ilford - - | 425 | 340 | 128 | 1/ 4/20 | f. 4. 
Leyton - | 425 | 340 | 123 | 1/ 4/20 | Complete. 
Penge - | 425 | 340 | 123 | 1/10/20 | Complete. 
Willesden - | 425 | 340 | 124 | 1/ 4/20 | 75 % and 
2b, ae 
Twickenham | 425 | 340 | 124] 1/1 {21 ae 
OTHER SCALES. 
West Ham = | 400 | 320 | 15 Geet 2 Ouse Mies 
Walthamstow | 4co | 320 | 15 1/ 4/20 
Enfield - | 350 | 300 | 12$ | 8/10/19 | Complete 
1/10/20 
Croydon - | 402} 322 | 124 | 1/ 7/20 | Completed 
( by 1/4/21t 
Wimbledon - | 380 | 304 | 124 | 1/ 4/20 | Complete. 
Richmond - | 380 | 304 | 124 | 1/ 10/20 | Complete. 














* Scale IV. agreed to by Education Committee to 
operate from 1/4/20 (conditionally). 


f Scale IV. agreed on provisionally to operate from 
1/10/20, with complete C.O. 





RECENT LEGAL CASES. 


INJURIES FROM AN ExpLtoston.—A master of a 
non-provided school sued the managers for personal 
injuries occasioned to him whilst in discharge of his 
duties by the bursting of the boiler connected with 
the heating apparatus of the school, there being no 
safety valve or vent to allow the escape of excessive 
steam. The apparatus had been placed in the 
school thirty years back, long before the master took 
charge, and had been reported upon as being obsolete 
and liable to be dangerous. 

The condition was reported to the managers. 

After a long hearing at the Assizes and in London, 
the Judge assessed the damages at £300, and gave 
judgment in favour of the Master. 


DEATH FROM NATURAL CausEs.—An eleveti-year- 
old scholar complained to her mother of headaches, 
and stated that the teacher had struck her on the 
head with a ruler. 

An inquest was held after the decease of the child, 
and the post-mortem examination did not disclose 
any mark indicating injury, and after the fullest 
enquiry the Coroner found that there was no evidence 
to support the complaint that the teacher had struck 
the child or administered chastisement in any way. 
The medical evidence was to the effect that the child 
died from natural causes, and the verdict recorded by 
the Coroner was “ Meningitis.”” The teacher’s in- 
terests were watched on the instructions of the Law 
Committee. 


A PaRENT FINED.—A Headmaster administered 
three strokes with the cane to a scholar. At lunch 
time the boy’s parent forced his way in and struck 
the master a violent blow in the presence of the 
children, who were frightened. The local solicitor 
issued a summons, and the defence was “‘:great 
provocation,’’ the weals on the boy giving the 
defendant the impression that he had been treated in 
a brutal manner. The Bench found the case proved, 
and fined the parent £2, or 14 days, with witnesses’ 
expenses 12s. 6d. for the assault, and tos. or 7 days 
for using improper language. 


MASTER THREATENED WITH A HORSEWHIP.— 
Following the punishment of a scholar, the brother 
of the scholar visited the school. He had a horsewhip 
with him and made a motion that he would strike tie 
master. A summons was issued, and after the 
hearing the Chairman said the master must be sup- 
ported. It was not suggested that he did anything 
wrong. ‘‘ Boys are boys, and have always been 
whipped occasionally, and it would be a great mis- 
fortune if it were to stop.” 

The defendant was fined £1, and one month was 
allowed for payment. 

PROPOSED DISMISSAL OF MARRIED WoOMEN.— 
When the first intimation was received that a Local 
Education Authority proposed to dismiss. certain 
married women in their service, the Union took steps 
on behalf of its members, with the result that the 
services of the ladies in question were retained. 

The following letter of thanks was received :— 

“T am writing to thank you for the great interest 
taken on my behalf by the N.U.T. 

‘““In March of this year I was asked-by the L.E.A. 
to send in my resignation on account of my being a 
married teacher. The N.U.T. took the matter in 
hand, and wrote to the L.E.A., thereby causing a 
re-consideration of the matter. Some months 
elapsed before anything definite was reached, but a 
short time ago I saw a notice in the local newspapers 
to the effect that the L.E.A. decided to take no 
further action. This, I feel sure, is largely due to the 
prompt action of the N.U.T. 

“My first thought was to convey my thanks, but 
I wondered if I ought to wait until I received a 
personal notice of the decision from the L.E.A. 
This, however, is not forthcoming, so I feel I can 
wait no longer. Although my thanks are late in 
coming, they are none the less sincere, and I would 
be glad if you would convey them to the persons 
concerned, 


THE TEACHERS’ PROVIDENT SOCIETY. 

The Board of Management commenced -the year 
1920 with the hope of obtaining a record increase of 
5,000 new members, but this high aspiration has not 
been realised, as the total number of new members 
was 3,913. Nevertheless, the Board regard the 
result of the year’s business as extremely satisfactory, 
owing to the unprecedented way in which.old members 
have taken up additional benefits or have increased 
their former benefits. 

The total benefits applied for, and agreed to, during 
the year are as follows :— 





Life and Endowment Assurances - = (2,145 
Deposit Branch - : $ : =) bby, 
Ordinary Sick sed (Table I.) : - - 207 
Annuities - 47 

<eAid.” atrdeath of tite or shuskandl (Table 
V.) Anes Ee delet ie 

Pure Endowments, payable at the end of a 
specified period (Table VII.) - - - 589 
Increases of Benefit in the Sick Pay Branches 2,915 
Total - - =) IGALO5 


On January 1st, 1920, the total membership of the 
Society (exclusive of State Insurance members) was 
49,438, so that the 3,913 new members give an 
increase of 7-9 per cent. In London proper there 
were 7,377 members at the beginning of 1920, and 
308 new members were admitted during the year, 
representing an increase of 4:1 per cent., while 85 
old members took up additional new benefits. Over 
goo members of the Sick Pay Branches also increased 
their sickness benefits. Thus London fell behind the 
country generally in the matter of new business, 
although it is still a good leader in the proportion of 
its members as compared with the membership of the 
N.U-T: 

Most gratifying is the way in which advantage has 
been taken of the specially good terms offered by 
the T.P.S. in Endowment Assurances. Not only 
does the issue of new policies show a much better 
result than has been obtained previously, but the 
average sum assured is also greater. The net new 
sums assured amount to £333,653, and the premiums 
payable annually to secure these are £19,134 7s. od. 
It is not altogether surprising that such a fine result 
should accrue considering that the T.P.S. offers by far 
the most advantageous terms in the country. Its 
premiums are the lowest and its bonuses are amongst 
the highest in the insurance world (for a// the profits 
are shared amongst the members). The consideration 
of a typical example will show the benefits to be 
gained by a T’P.S. Endowment Assurance :— 

Age next birthday - 30. Policytomatureat 60. 
Sum assured - - £300. Monthly premium - 15/- 

£. $20 @. 
Total premiums payable - - - 270 -— — 
Bonuses added by T.P.S be oie rate) - 162 — — 
Income tax saved - - 40 10 — 
Total receivable at age os - - 442 = = 

Thus the advantage gained by the member is 
£192 plus the £40 Ios. od. saved in Income Tax, and 
all the time the member has been assured for the full 
£300 plus bonuses up to the date of death, should 
this unfortunately occur before the age of maturity 
is reached. 

All members of the N.U.T. are eligible to participate 
in the benefits offered by the T.P. S., and full particu- 
lars will be sent on application to the General 
Secretary, T.P.S., at Hamilton House. 
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National Union of Teachers. 


Telegraphic Address: “‘ Curriculum, Kincross, 
London.”’ 


Telephone No. : Museum 1570 (2 lines). 


Letters should be addressed to the GENERAL 
SECRETARY, and the envelope endorsed “ Legal,” 
“* Parliamentary,” ** Educational,’’ “« Finance,” 
“ Tenure,’ ‘“‘ Salaries,’ ‘‘ Examinations Board,’ 
“* Reference Library,’ ‘‘ Wav Aid Fund,” “ Thank- 
Offering Fund,’ “‘ Orphanage,” ‘‘ Provident,’ as the 
case may be. 


REFERENCE LIBRARY.—A revised Catalogue 
is now veady jor issue to members on application. 


ADVICE.—Members for last year may obtain 
advice in Professional or Legal Subjects, but must 
forward Certificate of Membership for 1921, and state 
association of which a member for 1920. 


CONFIDENTIAL REPORTS.—Local Officers and 
Head Teachers who comment adversely upon the work 
or conduct of any member of the teaching staff, either 
in an official report or log-book entry, are required to 
show the comment at the time to the teacher concerned, 
who may take a copy of the same and submit a defence 
in writing, which shall be attached to the adverse report 
oy noted in the log-book entry and filed for reference. 
All reports made by Local Officers ov Head Teachers 
must be submitted in writing. No action shall be 
taken upon any report, complaint or adverse criticism, 
by whomsoever made, until the teacher concerned shall 
have had an opportunity of submitting a defence. 





Do NOT Join the N.U.T. 


BECAUSE it has secured the abolition of universal 
annual examinations of schools. 


BECAUSE it has secured improvements in methods 
of inspection and examination. 

BECAUSE it has secured the abolition of the 
principle of payment by mechanical results. 

BECAUSE it has obtained a reduction in the size 
of classes. 

BECAUSE it has improved the salaries of teachers. 

BECAUSE it protects, advises, and assists teachers 
everywhere, in town and hamlet. 

BECAUSE nearly all the present improved con- 
ditions of school life are due to its efforts. 


BECAUSE without its aid teachers would not 
have secured their increased pensions and gratuities 
on a non-contributory basis. 


BECAUSE you profit by its work. 


JOIN THE N.U.T. 


BECAUSE it is your duty loyally to support your 
professional organisation. 


THE NATIONAL UNION 
WANTS YOUR SUPPORT. 








